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Norbridge Academy Equality, Diversity and Inclusion Objectives: 2025-2026

The protected characteristics referred to in the Equality and Diversity Objectives are:

e Age e Marriage and Civil e Religion or Belief
Partnership

e Disability e Pregnancy and e Sex
Maternity

e Gender e Race e Sexual Orientation

Reassignment

Objective 1 Key Actions Timeframe Responsible
Broaden pupils’ - Further embed the Delta RE September | Rebecca
understanding of curriculum, which includes a 2025 -July | Jackson
cultural, religious balanced teaching of major 2026 All Staff

and ethnic world religions and non- AAB
diversity. religious worldviews.

- Use stories, artefacts, and
virtual or in-person visits to
places of worship to bring global
cultures and beliefs to life.

- Celebrate cultural events and
festivals throughout the year,
e.g., Black History Month, Eid
and Chinese New Year.

- Engage local faith and
community groups to support
inclusive learning.

- Provide staff training to improve
confidence in teaching about
diversity sensitively and
accurately.

- Monitor pupils’ attitudes and
understanding through pupil
voice and outcomes.

Objective 2 Key Actions Timeframe Responsible
Embed teaching - Map where themes of equality, September | Rebecca
about equality, diversity and inclusion are 2025 -July | Jackson
rights and explicitly taught across year 2026 All Staff
responsibilities groups. AAB
across the - Use the Jigsaw PSHE curriculum
curriculum. to teach about protected

characteristics and the Equality

Act 2010.

- Incorporate stories and
discussion prompts across the
wider curriculum that address
fairness, justice and difference,
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Objective 3

including using the ‘Top 30 There

| Am’ reads.

Regularly review planning to
ensure progression and age-
appropriateness.

Use discussion and reflective
activities to assess impact on
pupils’ understanding.

Key Actions

Timeframe

Responsible

Improve outcomes

for all pupils by
identifying and
closing gapsin
attainment and
progress.

Ensure all pupils within the
academy have access to quality
first teaching.

Effectively use funding, such as
the Pupil Premium Grant, to
deliver targeted interventions to
close the attainment gap for key
groups.

Provide targeted academic
interventions, mentoring, or
additional pastoral support
where needed.

Use RAG meetings to closely
monitor the progress of pupils
within all year groups, and to

monitor the impact of trust-wide

strategies, such as SDI Maths
and the Reading Strategy.

In line with Academy
Improvement Priorities,

consider what resources may be

required to support pupils’
progress.

Report regularly to the AAB on
the progress of identified groups
and impact of strategies.

September
2025 - July
2026

Rebecca
Jackson
All Staff
AAB

Objective 4

Ensure visibility of
diverse identities
and communities in
curriculum
resources.

Key Actions

Develop the breadth of reading,
through the ‘Top 30’ fiction, non-
fiction and ‘There | Am’ texts to
reflect different ethnicities,
cultures, genders, disabilities
and family structures.

Highlight contributions of
people from diverse
backgrounds across subjects.
Encourage use of inclusive
language and imagery in all
learning environments.

Timeframe
September
2025 - July
2026

Responsible
Rebecca
Jackson

All Staff

AAB




Objective 5
Continue to foster
an inclusive
environment for
LGBTQ+ pupils and
families.
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Key Actions

Include teaching about different
family types, including LGBTQ+
families, as part of statutory
relationships education.
Celebrate inclusion through
events such as Pride Month and
inclusive assemblies.

Ensure staff are trained to
address discriminatory
language and support LGBTQ+
pupils.

Communicate the school’s
inclusive values clearly to
parents and carers.

Timeframe Responsible

September
2025 - July
2026

Rebecca
Jackson
All Staff
AAB

Objective 6
Challenge
stereotypes and
promote gender
equality in
curriculum and
school life.

Key Actions

Provide opportunities for all
pupils to explore diverse roles
and aspirations, e.g., female
scientists, male nurses.
Monitor gender balance in
leadership roles, sports and
extra-curricular activities.
Encourage respectful
discussion and critical thinking
about gender roles in society.

Timeframe
September
2025 - July
2026

Responsible

Rebecca
Jackson
All Staff
AAB




